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Annomayusn. B ctaThe paccMaTpHUBacTCs IUCKYPCHUBHAS PENPE3CHTANMS KIIOYEBBIX MOHITUH, KaTErOpHH,
CKPHIITOB, COCTABIISIONINX KapTHHY MUPa TPYAOBOH 3aHATOCTH Ha COBPEMCHHOM PBIHKE TPYZAa B aclieKTe free-
lancing. OnuceIBaeTCs KOHIENTYalbHasi MOJENb HOBBIX TPYAOBBIX OTHOIICHUI, cpefcTBa e€ BepOann3ainm,
BKJIIOYAs! TUCKYPCUBHYIO aKTyalN3allui0 HEOJIOTH3MOB, HOMUHUPYIOIIUX pa3InIHbIe (GOPMBI U CIIOCOOBI MPO-
(deccroHa bHOM NeaTeabHOCTH. OCHOBHBIMM HOMUHAHTAMH PacCMaTPUBAEMOT0 TIOHSITHITHOTO MOJIS SIBIISIOTCS
TaKue JEeKCeMBbI, Kak freelancing, patchworking, gig-economy n np. Beigenstorcst mHTerpaibubie u nuddepen-
[UaJTbHBIC PU3HAKU IOHATUHHOTO MO freelancing, a TAKKe UX JUCKYPCHBHBIC KOHKPETHU3aTOPHI, JOTIOJIHSIO-
IIMe KapTUHY MUPa COBPEMEHHOT'0 PhIHKA TpyAa. VIHTerpaabHBIMU CEMaMH IOHATHITHOTO N0 freelancing siB-
JSI0TCS ‘someone/one of people/person/worker/employee’, ‘employment/work/job/business’. ludpepeHnnanb-
HBIE CEMbI, KOHKPETU3HPYIOLINE NOHATHITHOE ToJIe freelancing BKIIOYAIOT Clienytomue: ‘increasing number of
people’, ‘work for different organisations’, ‘ from home/different places’, ‘part-time/temporary/for a short time’,
‘the internet’, ‘agreed amount of money’, ‘without benefits’. JluckypcuBHas pernpe3eHTanus MOHsTHIHOTO OIS
freelancing no3BoIISIET BBISIBUTH HAaHOOJIEe aKTyalbHBIC CMBICIIOBBIC TPH3HAKN U KOHKPETU3AaTOPHI, OTPAKAI0-
IIMe COBPEMEHHOE COCTOSIHUE U TCHACHIIMH Ha PBIHKE TPY/la B aHIJIOSI3BIYHOM coo0IIecTBe: ynaiéHHas pabora,
ruOkui rpaduk, 6anaHc JIMYHOTO U pabovero BpeMeHH, MOUCK MyTel pealin3aliuu TalaHTa B YCIOBUSIX CaMO-
3aHSITOCTH, MHOT'033JJaYHOCTH H TIP.
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Abstract. The article outlines discursive representation of key notions, categories and scripts constituting the worl-
dview on employment in the contemporary job market in the aspect of freelancing. A new conceptual model of
working relations is described, as well as its verbal means, including discourse neologisms that nominate various
forms and ways of professional activity. The most common nominations for the notional field under discussion are
freelancing, patchworking, gig-economy, etc. Pointed out integral and differentiating qualities of the notional field
of freelancing, along with discursive specifiers that concretize the worldview on the contemporary job market. The
integral semes of the notional field of freelancing are ‘someone/one of people/person/worker/employee’, ‘employ-
ment/work/job/business’. The differentiating semes specifying the notional field of freelancing include the follow-
ing: ‘increasing number of people’, ‘work for different organisations’, ‘from home/different places’, ‘part-time/
temporary/for a short time’, ‘the internet’, ‘agreed amount of money’, ‘without benefits’. Discursive representation
of the notional field of freelancing highlights the most significant notional qualities and specifiers that characterize
the contemporary conditions and tendencies in the English-speaking job market: remote work, flexible schedule,
work-life balance, talent realization for the self-employed, multitasking, etc.

Keywords: discourse worldview, integral semes, differentiating semes, business discourse, discursive representa-
tion, neologisms, nominations of the forms of employment
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BBenenue

B nocnennue necsatuneTusi TemMa JUCKYpPCUBHOM
KapTUHBI MUpa MPUBJIEKAET BHUMaHUE UCCIEI0Ba-
TeJel, YbM HayUHbIC HHTEPEChl HAIIPaBJICHBI HA U3-
YU€HHE B3aUMOCBS3U MEXKY A3bIKOM, MBIILIJIEHUEM
" KyabTypoil. [lon nuckypcuBHOW KapTUHOW MUpa
clie/lyeT MOHUMaTh KOHIENTYaJlbHYIO0 MOZEIb, KO-
TOpas ONUCHIBAET, KaK SA3bIK U TUCKYPC (HOPMUPYIOT
BocmpusTue peainbHoctH [10].

B coBpeMeHHO# JIMHTBUCTHUKE BBIACIISIOTCS CIEy 0~
III¥e OCHOBHBIE MTOAXO/IBI K IOHUMAHUIO TUCKYPCUBHOM
KapTUHBI MUPA: CHCTEMHO-CTPYKTYPHBIN, (PyHKITHO-
HaJIbHBIH, OHTOJIOTMYSCKUI U KOTHUTUBHBIA. CHCTEM-
HO-CTPYKTYPHBIN MMOJXO0]l aKIEHTUPYET BHUMAHHUE Ha
JIECKPUITUBHBIX, IIEHHOCTHBIX, JCATEILHOCTHBIX U CE-
MHOTHYECKUX aCTMEKTaX, B TO BpeMs KakK (DyHKIIHOHAITb-
HBIH MOAXOJ UCCIENYET, KaK 3TH aCHEKThI B3aUMOJCH-
CTBYIOT ¥ BIMAIOT Ha BocrpusiTre mupa [11].

OHTOJOrMYEeCKUi NOAXO HAIllpaBJIEH Ha aHAJIU3
COOTHOULIEHU S TUCKYPCUBHOM KapTHHBI MUPA C CO-
IHMATBHBIM TOpsIKOM. JlaHHBINA TIOJIX0J] TaKKe pac-
cMaTpHuBaeT mporecc GopMUpOBaHUS TAKOW KapTH-
HEBI 1T0JI BIIMSTHUEM JUCKYPCHUBHBIX IPaKTHK. B pe-
3yJnbTaTe, IUCKYPCUBHAS KapTUHA MUpa MPeACTaBIs-
eT co00l TMHAMHYECKYIO CHCTEMY MOHATHH, (hOpMH-
PYIOIIUX KaK S3bIK, TAK U PeajbHOCTH [9].

B psime pabot uccienyercs cBsi3b MEXKIY JUCKYP-
CHBHOW KapTUHON MUpa U KOTHUTHUBHOM JIEATENHHOC-
TbIO, YTO MO3BOJISIET OMUCATH MPOLECCHI BOCIPUSITHS
MHpa S3bIKOBOI JTUYHOCTBIO Yepe3 MPU3MY SI3bIKa U
nuckypea [5].

B pamkax Hamero uccienoBaHus Tpesrnojara-
eTcs IpUMEHEHHEe KOMOMHUPOBAHHOTO MOAXO0a Ha
OCHOBE CHCTEMHO-CTPYKTYPHOU M (DYHKIIMOHAJIb-
HO-KOTHUTHUBHOM COCTABJISAIONIUX TUCKYpCa HA TEMY

freelancing, T. X. 9TO TIO3BOJIUT BBISIBUTH CONIEpIKa-
TEJIHBIC ¥ COLIMAJIbBHO-UHTEPaKTUBHBIE OCOOCHHOC-
TH COBPEMEHHOTO MPO(ECCHOHAIBHOTO B3aNMOJICH-
CTBHSL. MeTon0I0rus NCCIeJOBaHMsI AUCKYPCHUBHOM
KapTUHBI MHpPa OCHOBBIBAETCS HA TUCKYpPC-aHATH3E
C YacTBIM IPHUBJICYCHHEM IIOJUKOIOBBIX TEKCTOB
C TIETBIO BBISIBJIIEHUS MEXaHNW3MOB BO3/JICHCTBUA pa3-
JIMYHBIX 3HAKOBBIX CUCTEM Ha BOCIIPHUSTHE PEasIbHO-
CTH SI3IKOBOM JTMYHOCTHIO [7].

H. ®spxiiaB xapakTepusyeT IUCKYpC Kak MpoMe-
JKYTOUYHBIH yPOBEHb MEX/y TEKCTOM H COLIHAJIbHBIM
KOHTEKCTOM, OCYIIECTBIISIONINM CBSI3b MEXKy BHY-
TPEHHUMH OTHOLICHHSIMH B TEKCTE M €T'0 BHEIIHUMH
oTHOmEeHUAMHU. Cpeny MPHU3HAKOB TUCKYpca 0coboe
MECTO 3aHMMAET €r0 CIIOCOOHOCTH KOHCTPYHUPOBATh
COLIMAJIBHBIN MUP KOMMYHHKAHTOB [14].

Takum 00pa3om, aKTyaJIbHOCTb JaHHOM HCCIIe0-
BaTEJIBCKON MPOOIEMBI 3aKJTI0YAeTCs B €€ COOTBET-
CTBHH HAIIPABJICHUSIM COBPEMEHHBIX JIMHTBUCTHYE-
CKMX U3BICKAHUM.

Leabio nanHoi padoThI SABISETCA ONMCAHUE JTUC-
KYPCHUBHOI KapTHHBI MHpa COBPEMEHHOT'O PBIHKA
TPyZAa B aHTJIOA3BIYHOM COOOIIECTBE B acIeKTe fiee-
lancing xax 00600MEHHOTO pe3ynbTrata GopMUpPOBa-
HUS ONPENIeNEHHBIX KATErOPUiA, TOHSTUH, CLICHAPHEB
HOBEJICHNS (CKPUIITOB), COLUANIbHO-MHTEPAKTHBHON
W COMePKaTeIbHON COCTABISAIONINX B MPOQeccHo-
HaJIGHOM B3aMMOICHCTBUU KOMMYHUKaHTOB.

MatepuaJjbl 1 MeTO/IbI HCCIeJ0BAHNUS

B xone uccienoBaHus NCIONB30BAINCH KaK o01e-
Hay4YHBIE (aHAJIM3, CHHTE3), TAaK U YaCTHOHAYYHBIC
MeTOAB! (KOMIIOHEHTHBIH aHaJIN3, KOHTEKCTYaIbHBIN
aHaIu3, JUCKypC-aHalu3).

B pesynbrare crutomHoi BEIOOpKH ObLITIO 0TOOpa-
HO 54 KOHTeKCTa BepOaau3aIMK MOHITHIHHOIO MMOJIs
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freelancing B aHTIIOSI3BIYHBIX JCTIOBBIX aHAJUTUYC-
CKHUX CTaThsX U 0J0rax, pacKpbIBarOLIMX OCOOCHHO-
CTH pealn3allii TPYAOBBIX OTHOILICHUH B COBPEMEH-
HBIX YCJIOBHUSIX YaJIEHHOH paboThl 1 THOKOCTH pado-
gero rpaduka 1 orryOJINKOBaHHBIX B IEPBOM YeTBEP-
™ XXI cronerus.

CoBpeMeHHbIe TeHJAEHIMH Ha PbIHKe TpyAa:
onpeaeseHue KJIKOYEeBbIX NOHATHIH

CornacHO HCCJEIOBaHUAM TaKMX yUEHBIX, Kak
3. J1. Ilonosa, 1. A. CTepHuH, NOHSTHS KaK JUCKPET-
HBIE COIEPKATENIbHBIE €IMHULIBI KOJIJIEKTUBHOTO CO-
3HaHWUS, OTPaXKaIoIIKe MPEeIMET PeaTbHOTO WITH H1e-
aJBHOTO MHMpA U XpaHUMBbIE B HAI[MOHAJILHOM MaMsATH
HOCHUTEIEH SI3bIKa B BepOaIbHO 0003HAYCHHOM BHUJIE,
MPEICTaBIAIOT COOOMH SIBJEHHE HAllUOHAJIBHOTO Xa-
pakrepa [10]. B cBsi3u ¢ 3TUM UMEIOT MECTO UCCIIEA0-
BaHUs KOHKPETHBIX MOHITHH B pa3IN4HbIX JTUHIBO-
KyJIbTypax, HapuMep, B aHTIOA3BIYHON JIMHTBO-
KYJBTYypE.

OnHako B CBA3M CO CHOCOOHOCTBIO TOHSTHH BH-
JIOM3MEHSTECS, T. €. TePATh YaCTh CBOUX KOMIIOHEH-
TOB U PHOOpPETaTh HOBBIE BCIECTBHE UCTOPUIECKIX
1 OOIIECTBEHHBIX H3MEHEHHI, B HAYYHBIX KpyTax BCTa-
€T Bompoc 00 OrpaHUYEHHOCTH MOHSATHIH BPEMEHHBIMU
paMKaMH{ ¥ SK3UCTEHIIMAIbHBIM KOHTEKCTOM [8].

CuntaeM HEOOXOIUMBIM PACCMOTPETH IK3UCTEH-
[MaJbHBIA (BEepTUKAIBHBIN) KOHTEKCT JAHHOTO TIe-
puona. [lo MHeHHIO psia uccienoBaTeNeH, CleayeT
YYUTHIBaTh TaKhue OCOOEHHOCTH, KaK KyJIbTYypHO-
HUCTOPHYECKHE, COLIMAJIbHBIC, IONUTHUECKUE (ak-
ThI, peaJy JAHHOW CTPAHBI U 3IOXH, OOLIUI UCTO-
PUKO-(QHIIONOTHYECKHH (POH U TNTEpaTypHO-00IIe-
CTBEHHYI0 00pb0yY 3MOXH, CTHIIMCTHYECKHE TPaIu-
WU U KyJIBTYpPHBIE aJIITI03UH, T. €. WH(POPMAIHIO 00-
HIEKyNBTYPHOTO TiaHa [1, 2].

I'oBOpst 0 BepTHUKAIEHOM KOHTEKCTE, CIeIyeT OT-
METHUTh, YTO Ha JIEIOBYI0 KOHBIOHKTYpY XXI B. mo-
BIIMSUTH pa3iudHble (akToOphl, HO Hamboiee 3Ha-
YUMBIM M3 HUX OKa3aJlaCh JABYXJIETHsS MaHIEMUs,
a Tak)Ke Mepexojl OT KalMTaJIUCTHIECKON K udpo-
BOM DKOHOMMKE. BepTHUKaJIbHBIN KOHTEKCT JaHHOU
BPEMEHHOI 3MOXH BKIJIIOYAET TaKWe MPU3HAKH, KaK
HKOHOMHUYECKHUI craj, pocT LeH, HECTaOMJIBHOCTD
pBIHKA, CaMO3aHATOCTb, HEOOXOAMMOCTh HECTaH-
JApTHBIX OW3HEC-pEeIIeHN, TPUHITUIT COXPAHEHHS
Oamanca Mexy pabOTOl U TUYHBIM BPEMEHEM H [IP.
JlanHble (hakTOpPBI UTPAIOT OMPEAEIAIONIYIO0 POIh
B IIpollecCe CeMaHTU3ALMK LEJIO0ro psia MOHSITHH,
MTOCKOJIBKY OHHU TPEICTaBISAIOT COOOW KITIOYEBBIE
cioBa snoxu [13]. CrneayeT OTMETUTD, YTO JIEKCEMBbI,
00BEKTHBHPYIOIINE TUCKYPCUBHYIO KapTUHY MHUpPa
Ha PbIHKE TPyZa, OTHOCATCS KaK K 001eynorpeou-
TEJTBHBIM CJIOBAaM, TaK U K HEOJIOTU3MaM.

Hawunbomnee moitHO amanTanuio coruyma K u3Me-
HEHUIO YCJOBHH €ro CyIIeCcTBOBaHHs OTOOpaxa-
FOT HEOJIOTH3MEI, TI0 CYTH SIBJISIOIIHECS CPEICTBOM
TBOPYECKOT'0 BOCIPUITHUS peanbHOCTH. Heomorus-
MBI BXOSIT B KATETOPHUIO CJIOB, 00JIaTaIONINX HAH-
OonpIelt A3bIKOBOM aKTHUBHOCTBIO, OTPaKEHHOU
B UX DKCIIPECCUBHOM XapaKTepe M aKCHOJIOTHYE-
CKOM I1aHe [6], TOATOMY TaKue SI3bIKOBbIE CIMHU-
bl OyAyT YUTCHBI B aHAJIU3€ CPEICTB O0OBEKTHUBA-
UM JTUCKYPCUBHON KapTUHBI MHUPa COBPEMEHHOTO
pBIHKA TPy,

CeMaHTH3AIU KIHOYEBbIX MOHATHIT

INockonbKy ceMacHoIOrus paccMaTpUBaeT 3Have-
HHE KaK MHOTOKOMIIOHCHTHYIO CTPYKTYPY, COCTOSI-
HIYIO U3 PsiJla MUHUMAJIBHBIX 3HAYMMbBIX STUHUI] —
CeM, TO CUHTAEM I1eIeco00pa3HBIM BEIICIUTH HHTE-
rpaibHblie U TuddepeHnnaIbHble CEMBI B COAEpKa-
HUU TOHSTUS freelancing v APyTUX CMEKHBIX C HUM
JIEKCEM.

OO6paruMcst K KOMIUIEKCHOH METOUKE CEMaHTH-
KO-KOTHUTHUBHOTO HCCIICIOBAaHHS, pa3padoTaHHOM
3. . Ionosoii u U. A. CrepuunsiM [10]. Ha mHagans-
HOM dTalle C IIOMOIIBIO TPHEMa CIUIONTHON BEIOOPKH
OBIJIO BBISIBJICHO BOCEMb KIIFOYEBBIX CJIIOB, HOMUHH-
PYIOIIKX MMOHSTUWHOE TIoNE freelancing, Cpenu KOTO-
PBIX CIOBOM-PENPE3CHTAHTOM SIBIsETCS frreelancer,
a OCTAJTbHBIC CJIOBA BEISBIISIOTCS B PE3YIBTATE €TO
CUHOHUMUYECKOT0 paciiupenus: self-employed, out-
of-house, independent, temporary, patchworker, digi-
tal nomad, remote worker.

Ha cnenytromewm sTame OBIT IPOBEACH KOMIIO-
HEHTHBIH aHaJIN3 JEKCUKO-CEMaHTHICCKUX BapH-
aHTOB (ceMeM) OTOOpaHHBIX €AWHUI], 3a(UKCH-
POBAaHHBIX B TAKUX COBPEMEHHBIX M aKTyaJIbHBIX
cioBapsix, kak Cambridge Dictionary? u Urban
Dictionary?. B pe3ynbrare OblIIM BBISIBICHBI ap-
XUCEMBI U JIOTIOJTHUTEIbHBIE CEMAHTHYECKUE MPHU-
3HaKU KaxJoW u3 JiekceM. B ciayuae coBnajeHus
apXuceM MOXXHO BBIJCIUTh HHTETPAIbHbBIE CEMBI
MOHSITHHHOTO MO freelancing, B TO BpeMs Kak
JIOTIOJTHUTEIbHBIE TPU3HAKH COCTaBISAIOT NHPPe-
pPEHIIMANBHBIE CEMBI, KOHKPETU3UPYIOIIHE TaHHOE
nosie. [IpencraBuM pe3ynbTaThl CEMaHTHUKO-KOMIIO-
HEHTHOTO aHaJIN3a MOHSITUWHOTO O freelancing
B Buje Tadi. 1.

1

Collins Dictionary. URL: https://www.collinsdictionary.
com/dictionary/english-thesaurus/freelance (mara oGparuie-
Hust: 05.12.2024).

2 Cambridge Dictionary. URL: https://dictionary.cam-
bridge.org/dictionary/english (nata oopaienus: 14.08.2025).

* Urban Dictionary. URL: https://www.urbandictio-

nary.com/define.php?term=patchworker (naTa obparenus:
14.08.2025).
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Tabnuya 1
Table 1
CeMaHTH4YeCcKHe NPU3HAKH NOHATUHITHOTO NOJA freelancing
JlonoJiHUTEIbHBIE
CaoBo / IlonsiTne 3HaueHue Apxucembl CeMANTHYECKHE NPH3HAKH
freelancer someone who does particular pieces of work | ‘someone’ ‘pieces of work’
for different organisations, rather than work- | ‘work’ ‘particular’ ‘different, not
ing all the time for a single organization single organisation’
self-employed not working for an employer but finding | ‘work’ ‘Yourself/your own’
work for yourself or having your own busi- ‘not for an employer’
ness ‘business’
out-of-house if an employee of a company works out of | ‘employee’ ‘from home rather than
house, they work from home rather than in | ‘work’ office’
the offices of that company
independent a person who agrees to do a particular job | ‘person’ ‘particular’
(worker) for someone else for an agreed amount of | ‘job’ ‘agreed amount of money’
money but who is not an employee ‘not an employee’
‘for someone else’
temporary a temporary worker is employed only for a | ‘worker’ ‘temporary’
short period of time ‘employed’ “for a short period’
digital nomad someone who does not have a permanent of- | ‘someone’ ‘not permanent office/home’
fice or home and works from different coun- | ‘work’ ‘different places’
tries, towns, or buildings using the internet ‘the internet’
remote worker an employee working at their iome, or in | ‘employee’ ‘home’
some other place that is not an organization’s | ‘work’ ‘place of business’
usual place of business
patchworker one of an increasing number of people un- | ‘one of people’ | ‘increasing number’
able to find full-time employment, and who | ‘employment’ ‘many part-time jobs’
resort to taking many part-time jobs without ‘without benefits’
benefits

CoriracHO TpUBEAEHHBEIM MaHHBIM B TaOJIHIIE,
B Ka4eCTBE MHTEIPAJIbHBIX CEM B 3HAUCHHSIX BBIIICY-
Ka3aHHBIX JIEKCEM MOXKHO BBIJICTTUTh TAKUE, KaK ‘Sonie-
one/one of people/person/worker/employee’, ‘employ-
ment/work/job/business’. JlanHbIe CeMBI YKa3bIBAIOT
Ha OOIIHOCTh HOMUHATUBHBIX MTOHSATHH, OTHOCSIIINX-
Cs1 K 4eNoBeKy u chepe OusHeca, TPyJ0BOI 3aHATOCTH.
JuddepeHinanbuble CeMbl, aKTyajbHbIC JJIs
MOHATUIHOTO TOJsA freelancing, CKIaabIBAIOTCS
U3 JIOMOJHUTEIBHBIX CEMAHTHYCCKUX IPU3HAKOB:
‘increasing number of people’, ‘work for different
organisations’, ‘from home/different places’, ‘part-
time/temporary/for a short time’, ‘the internet’,
‘agreed amount of money’, ‘without benefits’.
BbisiBIieHHBIE ITPU3HAKU HE SBIISIFOTCS HCUEPITbIBA-
IOLIMMH, TIOCKOJIBKY ColiepKaHue U 00BEM paccMo-
TPEHHBIX MOHSATHH YTOYHSETCS B PE3YJIbTaTe JUCKYP-
CHUBHOI penpe3eHTanuu freelancing, o 4éM mogpooHee
OyzeT cKkazaHO B CIIEIYIOIIEM pa3Jielie CTaThH.
JAuMcKypCcHBHBII aHAIM3 KJII0YeBbIX NOHATHI
3a J1Ba MOCIEIHUX JCCSTHICTUS yUEHbIC TPU3HATH
JIEJIOBOM JUCKYPC CaMOCTOSATENBHON OTPACIIbIO AUC-

KypcuBHbIX uccienoBanuii [12]. Ceroans nox nemno-
BBIM JIUCKYPCOM TIOHMMAETCS TEKCTYaJIU3UPOBAHHOE
oOmmenwue [3, 4], KOTOpoe KOHCTPYHPYeTCs KOMMYHH-
KaHTaMU B XOJI€ BBITIOJIHEHUSI CBOMX KaXIOTHEBHBIX
00s13aHHOCTEH, PEIICHIS IEJIOBBIX BOIIPOCOB H TIP.

B HacTosimee BpeMs BBIIENSIOT CIEAYIOIINAE OC-
HOBHBIC TPAKTOBKH JEIOBOTO Auckypcea: 1) oduiu-
AJTbHBIA, aIMHUHUCTPATUBHO-HHCTUTYIIHOHAIBHBIH
JIEJIOBOM TUCKYPC; 2) IeJ0BOM JHCKYpC Kak peue-
Bas MpaKTUKa ompeneinéHHon chepsl; 3) memoBoi
JIUCKYpC Kak business communication. B Hatem uc-
CJIEIOBAHUH MBI OyJIeM IIOHUMATh JACIIOBON JUCKYPC
B €r0 BTOPOM 3HAUYEHUH, PACCMaTPUBasl TEKCTHI Ta-
KUX JKaHPOB, KaK OJOTH M aHAJTUTUUYCCKUE CTATHH,
B KOTOPBIX M3y4YaeTcs U apryMEHTHPYETCsS MPUPO-
Jla HOBEIX MOHSITHI B aHTJIOS3BIYHON OM3HEC-cpene
(Bcero 54 koHTEeKCTa U3 15 HCTOUHUKOB): freelancing,
patchworking, gig-economy, binge-time careerism,
compressed hours, zig-zag careers, nomadic workers,
virtual office, keyboard corporations, cluster commu-
nities, techvilles, shadow careers, demuting, non-lin-
ear working patterns, swing time ¥ 1ip.
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PaccMoTpuM creayronmuii mpumep:

Patchwork Principle is “a freelance career strate-
gy based on the simple idea that working for a num-
ber of employers simultaneously presents unique
business opportunities and insulates an individual
from sudden and total job loss. In short, enjoyable
work in abundance is the signature of this business
model ™.

B nanHom ¢parmenrte moustue patchworker
OTOXKICCTBISICTCI ¢ (Qpunancepom (Freelancing,
except apparently Cardinale calls it “patchwork-
ing”’), IPUOPUTETOM KOTOPOT'0 CTAHOBUTCS MOUCK
HECKOJIbKUX MCTOYHHMKOB JI0X0JIa C 1IeJIbI0 olecrie-
YUTh ceOsl rapaHTHUPOBAHHBIM 3apa0OTKOM B CiIydae
MOTEPH OHOU 13 paboT. JJaHHBIN KOHTEKCT PaCKPhI-
BaeT HEOOXOAMMOCTh TaKOH «IpodeccruonanbHOi
MECTPOTH U MO3aUYHOCTHY, T. K. 3TO OJUH U3 CIIO-
co0O0B peImIeHns TeKyIuX mpodseM 0e3padoTHIbI,
BBITOpPAHUS, JIeCTAOMIN3alHK B PHIHOYHOM HKOHO-
muke [15].

B pesynbrare, moustue patchworker oOHapyxu-
BAEeT JIATEHTHBIN NPU3HAK, 00yCIOBICHHBIH 00pa3-
HOCTBIO €r0 HadalbHON (OpPMBI, — Pa3HOCTOPOH-
HOCTh KaK YHHKaJIbHOE JEJIOBOE KAa4eCTBO, OTKPBI-
Barollee BO3MOYKHOCTH MPO(ECCHOHATBHOIO POCTa
U coXpaHeHus 3apaboTka (unique business opportu-
nities and insulates an individual from sudden and
total job loss). Kpome 3TOr0, MOIX0A K paboTe B CTH-
ne patchworking sBngercs 60ojee MOTHUBHPYIOIIHUM,
MPUHOCSIINM YIOBJICTBOPEHHE B CHIIY ITOCTOSTHHON
CMEHBI JIEATENBHOCTU U e€ comepxanus (enjoyable
work in abundance).

B coBpemenHoil 6u3HeC-cpeie KOHIEMIUS M3TY-
BOPKHMHIa CTAHOBUTCS HACTOJNBKO CEPhE3HOM,
4TO MIPUOOPETACT CTATYC KAPbePHOU JIEATEIHBHOCTH:

1t might have a different name — a jigsaw career
or a jumble career, but in principle it’s a freelance
career path where you choose to work simultaneous-
ly for several employers. The often-talked-about gig
economy is a step toward this model — it typically fea-
tures people completing short term assignments for
an employer before moving on’.

OCHOBHBIMH JIUCKYPCHBHBIMHU CMBICTIAMH BBICTY-
MAKT «MHOT03a/]a4HOCTh B pAMKaX OTPaHUYEHHOTO
BpeMeHm» (short term assignments), «COTpyTHUYC-
CTBO C HECKOJBKHMH paboTomaTensiMu» (work si-
multaneously for several employers), «Henpenckasy-

4 Patchworking Is The New Freelancing? URL: https://
www.adweek.com/performance-marketing/patchwork-
ing-is-the-new-freelancing/ (nara o6pamenus: 10.01.2025).

5 Could you have a patchwork career? URL: https://www.
lawcareers.net/Explore/LCNSays/Could-you-have-a-patch-
work-career (gara oopamienus: 10.01.2025).

€MOCTb, 3UT3arHOCTh, PeOYCHOCTBY (a jigsaw career
or a jumble career), KIPOEKTHOCTh, OTPAHUYCHHOCTH
PBIHOYHBIM 3aIPOCOMY (ZIg eCOnomy).

B nenoBoMm nuckypce pacKpbIBarOTCS OCHOBHbBIE
XapaKTEePUCTHUKH Kapbepsl B CTHIIE patchworking:

e Connections and networking — to supply
enough work, it will be important to have contacts
and links into a range of organisations.

* Discipline — there will no doubt be a wealth
of temptations when planning a day...the focus re-
quired to work a sensible amount of hours will be
critical to ensure the mortgage gets paid at the end
of the month!

Changing direction — in addition to multitasking
and prioritising skills which are important, I think
that ability to switch focus from one client to another
is even more essential; or maybe even complete fur-
ther training if industry changes are swinging toward
a different path than yours®.

IIpuBenénnslii pparMeHT pacKphIBAeT TAKUE JTUC-
KYPCHUBHO 3HaYMMBbIC MPU3HAKH KaK «IOJJCPKaAHHUE
KOHTAaKTOB U CBs3el» (contacts and links), «iucuu-
IuHaY (planning a day), «paBUIBHEIN OaaHc pa-
0OTHI M TUYHOM KU3HNY (the focus required to work
a sensible amount of hours), «paccTaHOBKa IIPUOPH-
TETOB» (prioritising), «EPEKIOYCHUE BHUMAHUS
C O/THOTO KJIMEHTa Ha JIPYToro» (switch focus from
one client to another), «rudkast cMeHa paboUHnX Ha-
BBIKOBY (further training), «IpUBIEKATEIHLHOCTH»
(attractive career option).

Crenyromuuii mpuMep pacKpbIBaeT Pa3IHuUst MEXK-
ny patchworking u freelancing:

Freelancing has been associated with gigonomics.
Gigonomics is defined as a penny ante slog trying to
just survive another day and piece it together. Free-
lancing has been depicted in a very negative light.
It’s a focus on desperation, and it’s a myopic view of
the landscape <...> freelancing (patchworking) is a
more stable form of employment: when you simultane-
ously work for a number of employers, you're able to
make a connection with multiple companies, multiple
decision makers, and, perhaps, in multiple fields or
industries. If one of those jobs accounts for ten per-
cent of your total workload and that job goes away,
then you've only lost ten percent of your employment
rather than if you lost one 9-to-5 job and you've lost
100 percent of your employment’.

¢ Tbid.

7 A Miscellany of modern words and phrases. URL: https://
archive.nytimes.com/schott.blogs.nytimes.com/2011/02/24/
patchworker/#:~:text=Alternative%20term%20for%20
a%?20freelancer,connections%?20across%20companies%20
and%?20industries (zaTa oopamenus: 10.01.2025).
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Kak BUIHO M3 MPUBEACHHOrO MpUMepa, GpuIdH-
CHHT OLICHMBAETCSl HETaTHBHO, T. K. TAKOW BUJI JI0X0J1a
He 1aéT yBEePEHHOCTH B 3aBTPAIIHEM JHE U PE/CTaB-
nseTCs «OIMM30PyKUMY MOAXOA0M K MMEIOIIUMCSI BO3-
MOXKHOCTSIM pbIHKA. [[3TYBOPKUHT, COBMEILAOIIHIL
B ceOe paboTy B pa3HBIX cepax, MO3BOJICT CoXpa-
HUTB JIOJIKO JIOXOJa JIaXKe B Cydae MOTepu paboThl
Ha OJTHOM M3 HarpasieHuil. CieoBaTeiabHO, OHS-
Tue patchworking KOHHOTUPYET MPEUMYIIECTBEHHO
MOJIOYKUTEIBHBIC CMBICITBI, 00pa3bl U OIICHKH.

bosee npuBnekaTenbHON GOPMOIA TPy 10BOI 3aH -
TOCTH TIpeACTaBIsIeTCs paboTa I poBOro KOUEBHU-
Ka (digital nomad), xoTopas ctaia Hauboiee MoIy-
JISIpHOM B nepuoa na"njaeMuu kopuja. CoTpyaHUKH
TaKoro craryca He TepsIoT cBoe padodee MecTo B
KOMIIAaHUU (corporate nomad), IMEIOT BO3MOXXHOCTh
CcBOOOTHOT'O MEpPEMEIICHUS B pa3HbIE JIOKAITHH, B KO-
TOPBIX MIPE/ICTABICHBI HHTEPEChl KOMITAHUU (Increds-
ingly participate part-time in geographically dis-
persed initiatives and projects within their employ-
er’s global network): These are individuals who, while
maintaining a full-time employment relationship with
their organizations, will increasingly participate
part-time in geographically dispersed initiatives and
projects within their employer’s global network. The
benefits are many. It gives individuals a sense of fi-
nancial stability while also allowing them be exposed
to new people, new geographies, new cultures, new
values, and new work projects without having to leave
their current organization.®

B coBpeMeHHOM aHTIOS3bIYHOM JUCKYPCE MOJIEIH
UQGPOBOro KOYCBHUKA OTBOJUTCS 3HAYMMOE MECTO,
MOCKOJIbKY OHA TMO3BOJISET PeaiM30BbIBATH KOPIIO-
paTUBHBIC ICHHOCTH, CBSI3aHHBIE C OTOOPOM U JIalTb-
HEHIIUM MPOJBUKEHUEM 0CO00 OTIUYUBIIHUXCS CO-
TPpYIAHUKOB: Fostering this type of global exposure
and contribution will also become an increasingly
important and effective way for organizations to re-
tain and develop top talent.’

B nenoBom aucKypce MoqYepKHBACTCS CO3HATEIb-
HBIH Mepexoj1 Kopriopaluii Kk opme TpyI0BOro B3a-
HMMOJICHCTBHUSI 10 MOjeau IU(PPOBOro KOUEBHUKA,
YTO JIeNIaeT €€ OJHUM W3 CaMbIX BEPOSTHBIX U T10-
MyJSIPHBIX CIOCOOOB KapbepHOro pocta. Ha si3piko-
BOM YPOBHE 3TO OTpa)kacTCcs B HOMHHAILIUU career
nomads, 3HAYCHUE KOTOPOH MOXKHO BBISIBUTBH uepe3
ee TUCKYPCUBHYIO penpe3eHTaruto: People who tend
to move from job to job, changing companies or ca-
reers more frequently than average workers. Career

8 The rise of the corporate nomad. URL: https://hbr.
org/2022/03/the-rise-of-the-corporate-nomad (mgara oOpare-
Hust: 15.08.2025).

° Ibid.

nomads are not mediocre talent, leaving before their
lackluster performance is discovered. They are highly
talented, highly learning agile, sought-after profes-
sionals that are not content to stay in one place, and
seek out progressive challenges and learning oppor-
tunities <...> Organizations with best-in-class talent
practices leverage more value from career nomads
and reduce the risk of losing these learning-oriented
high performers."°

[TpuBeAeHHBIH MPUMEP MOAYCPKUBACT TAKHE 3HA-
YUMbIC PU3HAKH KaPbePHOI'0 KOUECBHUKA, KaK ‘BbI-
JTATOIINHCS TaJlaHT’, ‘BOCTPeOOBaHHBIHN MMPOTPECCHB-
HBIH CIIEIUATUCT’, ‘CIIOCOOHBIN K 00YYEHHIO U Iepe-
MOJTrOTOBKE .

CoBpeMeHHBIY PHIHOK TPY/Ia B INCKYPCUBHOM Kap-
THHE MUpPa TPEACTaeT Kak cpepa HHHOBAIIMOHHBIX
TIOMCKOB U PEIIeHH, OJ1aroapst KOTOPhIM BO3MOYKHA
s exTuBHAS SKOHOMUKA: the time is ripe for innov-
ation and a dynamic forward-thinking approach to
how the workplace is organised and how individuals
access opportunities in the 21st Century, to attract
a more diverse workforce and raise productivity by
opening up new ways of working."!

JpyrumMu OTIUYUTEIbBHBIME TPU3HAKAME YKOHO-
MUKH HOBBIX TPY/JIOBBIX OTHOIICHUMN SIBJISIFOTCS ‘MHO-
rOMJIAHOBOCTH U Pa3HO0Opa3ue padboThl’, ‘THOKOCTE,
‘IpOCTOTA’, ‘CKOPOCTh pEaKIUK’, ‘SHEPrUUHBIA TEMIT
MPOU3BOACTBA”: Everyone who comes to Listawood is
surprised by the degree of flexible working and how
easy it is. It’s allowing us to become an agile manu-
facturer with quick and flexible responses to custom-
er needs... Work patterns are extraordinarily diverse
and we’ve found that flexibility is a two-way street'
(noouéprxnymo asmopamu. — Ipum. asm.).

OnHUM U3 ONPEACTSIONINX TPU3HAKOB, PEIPE3eH-
THPOBAHHBIX B JICJIOBOM JIUCKYPCE IMOCIEIHEH YeT-
BEPTH TEKYIIETO CTOJIETHUS, SIBIISCTCS HAIHYNE THO-
KOro rpaduka paboTHl, 4YTO B HEJaBHEE BPEMsI CIIO-
cOOCTBOBAJIO TIOSIBIICHUIO TAKOH MOJIENIH TPYIOBBIX
OTHOIICHUH, KaKk binge working. JlaHHOE TIOHSTHE
MIpeNICTaBIsAeT cO00I HEOJOru3M, aKTHBHO yIOTpe-
Oustroruiics B 1enoBoi ananutuke. [lpuBenem cie-
nyromui npumep: Wouldn't your life be better if you
worked 12-hour shifts on fewer days, or compressed
it all into six months and relaxed the rest of the year.
Kate Hilpern investigates a growing trend to let work-

10 Career nomads calculator. URL: https://www.

kornferry.com/career-nomads-calculator (naTa obpamenus:
15.08.2025).

11

Transformation of work. URL: https://terryngeorge.
wordpress.com/wp-content/uploads/2010/1 1/transformation_
of work-eoc.pdf (nata ob6pamenus: 15.08.2025).

12 Ibid.
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ers arrange their own hours <...> they want to work
compressed hours and take four-day weekends every
single week. Or they want to take a month out be-
tween one job and the next. And at the most extreme
end, they want to work for six months and then take
six months off. These people <...> are from all age
ranges and all levels of jobs and are part of a new
phenomenon: binge working."

AHanu3 JUCKYPCUBHOW pENpe3eHTAlUH MOJEIH
binge working TI03BOVII BBISIBUTH CIIEAYIOIIHE TTPH-
3HAaKM aKTyaJIbHOH MpoQeccuoHaIbHON AesITeNbHO-
ctu: work like crazy for weeks, take a chunk of time
out of the workplace for themselves, travel, use the time
for personal development, many more people are tak-
ing up the opportunity, deeply concentrated periods of
work, forward-thinking employers, ‘annualised hours’.
Takke ¢ TOMOIIBIO TUCKY PC-aHAJIN3a BBISBIISIOTCS Ta-
KHE XapaKTePUCTUKY U CLICHAPUU MOBEICHHS y4acT-
HUKOB IPO(eCcCHoHaFHOr0 O0IIEHHU S, KaK ‘TIOBBIIICH-
Has pab0TOCMOCOOHOCTE, ‘yMEHHE apryMEHTHPOBATh
MPEUMYIIEeCTBa PAOOTHI TOBKO B OMPEIeNEHHbIC THU,
‘0CO3HaHUE OTPULATENBHBIX MOCIEACTBUM IPUCYT-
CTBHUS Ha paboOTe OT 3BOHKA JIO 3BOHKA’, ‘OPUCHTALIUS
Ha B3aMMOYBa)KCHHE MEX/y HaYaJIbHUKOM M TTOTIH-
HEHHBIM, YTO MPUBOIUT K OOJIBILCH MTPOAYKTUBHOCTH
u 3pdexkTrBHOCTH B paboTe’.

Tak)ke BO3MOXKHBI HETaTHBHBIC CIICHAPUHU TIPO-
(heccHOHAIIBHOTO B3aUMOJICHCTBUS B MOJIEH binge-
working: There is the potential for fatigue at work
<...> You can get into addictiveing <...> many find
they can’t escape the workplace, even during their
time off <...> Finding the motivation required to get
back into the swing of hard work after a long break
can also be tough <...> if you work with clients dir-
ectly, you're probably not in an ideal position to work
compressed hours in the first place."

HecMoTps Ha epeyuncIieHHbIE BBIIIE OTPHUIIATEIb-
Hble TPU3HAKW TPYAOBOH Mozpenn binge-working,
B IIEJIOM, JIaHHAsI MOJIENIb OCTAETCsl OJJTHOM M3 CaMbIX
KEJAeMBbIX ISl COTPYIHUKOB Pa3IUYHBIX OPraHu3a-
U, TOCKOJIBKY OHA MAaKCUMAaJIBHO pean3yeT MPHH-
[T COXpaHEHHs OamaHca MeX 1y paboToH 1 TNIHBIM
BpEeMEHEM, TeM CaMbIM YTOYHSsS JaHHOE IMOHSTHE
U Jienasi ero HeOThEMJIEMOM XapaKTEPUCTHKON Kap-
THHBI MUpa (pritancepa.

Kpome 3Toro, 1pyrumMu JONOTHUTEIBHBIMU MIPH-
3HaKaMu pabodueil mMonenu freelancing B aHTIO-
SI3BIYHOM  JICJIOBOM JIMUCKYypCe SIBISIOTCS cluster
communities (Qpusuueckue uiu eupmyaivhvie coo0-

3 URL: https://www.theguardian.com/money/2004/
apr/19/careers.theguardian (nara oopamenus: 18.08.2025).

4 Tbid.

wecmea, yHKyuoHupyrowue Kaxk oowutl opeanusm,
Hanpumep, oH1auH-naameopmwi), techvilles (mexwno-
npocmpancmea), shadow careers (conymemayrowue
kapvepsl), demuting (omcymcmeue HeobX00uUmMo-
cmu e30ums Kaicowvlli 0eHb Ha pabomy), non-linear
working patterns (nenuneiinvie pabouue mooeuu),
swing time (nocireobedennas/geueprsis cMena) u ap.

Takxum 00pa3oMm, IUCKYpPCHUBHAS PETIPe3eHTAIIHS 110~
HSATHIHOTO NOJIA freelancing TO3BOJISIET BBISIBUTh HAM-
0oJiee aKTyaIbHBIC CMBICIIOBBIC TPU3HAKH U KOHKPETH-
3aTOPbI, OTPAXKAIOIINE COBPEMEHHOE COCTOSIHUE U TEH-
JICHIIMHU Ha PhIHKE TPY/Ia B AHTJIOS3IYHOM COOOIIIECTBE.

3akJ/ro4eHue

[ousrtue freelancing ABISETCS OTHUM U3 Ba)KHBIX
MapKepoB JIeJIOBOH KOHBIOHKTYpHI 21 Beka. Beptu-
KAJIBHBIM KOHTEKCT JaHHOH BPEMEHHOM 3I0XH BKIIIO-
YaeT Takue ()OHOBBIC 3HAHUSI COBPEMEHHOI'O HOCHTE-
JI51 136K, KAK SKOHOMHUECKHUI CIiajl, POCT IIeH, HeCTa-
OMJIEHOCTB PBIHKA, CAMO3aHSTOCTh, HEOOXOJUMOCTh
HECTaHIAPTHBIX OU3HEC-PELICHUH, IPUHIIUIT COXPa-
HEeHHUs OataHca MeX 1y paboTOMN U JIMYHBIM BPEMEHEM
u ap. JlanHble (HaKTOPBI UTPAIOT ONMPEACIAIOLIY IO
POJIb B CEMAHTU3AIIUH IOHSATUH, KOHCTUTYHPYIOIMX
KapTHHY MUPA B JIGTIOBOM aHTJIOSN3bIYHOM JIHCKYPCE.

WHTerpaibHbIMU CEMaMU MOHSATHITHOTO M0 free-
lancing sBnsitorcst ‘employment/work/job/business’,

‘work from home or different places’. luddepen-
[MAJbHBIE CEMbI, KOHKPETH3UPYIOIIHE MOHITHITHOE
none freelancing BKIIIOYAIOT CIENYIOUINE: ‘increas-
ing number of people’, ‘work for different organisa-
tions’, ‘part-time/temporary/for a short time’, ‘not in-
fluenced or controlled’.

JluckypcuBHas penpe3eHTalus IOHATUHHOTO OIS
freelancing O3BOIISIET BRISIBUTH HANOOJICE AKTYaTLHBIC
CMBICTIOBBIC MTPU3HAKH M KOHKPETU3ATOPBI, OTPAXKAI0-
IIHE COBPEMEHHOE COCTOSIHHUE M TCHIICHIIMU Ha PhIHKE
TpyJia B aHTJIOS3BIYHOM COOOIIeCTBE: yajieHHas pado-
Ta, THOKMIA Tpaduk, OaraHc IMIHOTO U pabodero Bpe-
MEHH, ITOUCK ITyTeH pean3aliy TajdaHTa B YCIOBUAX
CaMO3aHSTOCTH, MHOI'03aJ[a4HOCTh, KPaTKOBPEMEH-
HOCTb U MHTEHCHBHOCTb TPY/Ia, YacTast CMEHa JesTelb-
HOCTH 1 003aHHOCTEH, TOTPEOHOCTH B OBICTPOI a/1arn-
TaIM, POCT KOHKYPEHIINH, CAMOAHUCIIUIUINHA, He3aBH-
CHMOCTb, POy KTUBHOCTb, IPOIPECCHBHOCTD U TIP.

INepcriekTHBAMU JAHHOTO UCCIICIOBAHUS SIBJISIOT-
sl CIeyIoIIue:

1. Ha cerogusmHuwnii 1eHs HEOOXOTMMO U3YUCHUE
Croco0OB a/IeKBaTHOTO TIEPEBO/Ia HEOJIOTU3MOB, CBSI-
3aHHBIX C TEMATUKOH freelancing.

2. TpeOyet uccienoBaHUs TEPMHHOIOTHYECKas
NPHUPOZA TAKMX HEOJIOTH3MOB B JICJIOBOM JIHCKYpCE
B CHJIY MX aKTHUBHOI'O yIIOTPeOIeHUs B TEKCTax OU3-
HEC-aHATUTUKOB U OJIOTEPOB.
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